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Penelitiangni ih i an kepemimpinan
paternalistik mane karyawan pada
Dinas Perd [dustrianmikab penelitian ini
adalah kuargiti la li 1 rimer dimana
metode pe . isebar kepada
karyawan D an pengolahan
data primer t and Service
Solution (SP anrin el sebanyak 67
responden. Peng Moot andom sampling.
Hasil penelitia WA n paternalistik dan
kenyamanan kerJg iKan terhadap kinerja
karyawan pada DWge abupaten Jombang.
Beban kerja memilikyg adap kinerja karyawan
pada Dinas Perdaga Kabupaten  Jombang.

Kepemimpinan paternalistik, beban kerja dan kenyamanan kerja berpengaruh
secara simultan terhadap kinerja karyawan pada Dinas Perdagangan Dan
Perindustrian Kabupaten Jombang. Kepemimpinan paternalistik merupakan
variabel yang memiliki pengaruh paling dominan terhadap Kinerja karyawan
pada Dinas Perdagangan Dan Perindustrian Kabupaten Jombang.
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This listic leadership,
workload, the Jombang
Regency Trag IETh he data source
is primary daf@ e st of the Jombang
Trade and Inddst da ytical techniques
Statistical Prod¥g ’ This study used a
sample of 67 reS e random sampling
technique simple r$ tudy indicate that the
role of paternalistic positive and significant
effect on employee perfor egency Trade and Industry

Office. Workload has a positive and insignificant effect on employee
performance at the Jombang Regency Trade and Industry Office. Paternalistic
leadership, workload and job comfort have a simultaneous effect on employee
performance at the Jombang Regency Trade and Industry Office. Paternalistic
leadership is the variable that has the most dominant influence on employee
performance at the Jombang Regency Trade and Industry Office.
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